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Professional Boundaries Between Employees and Students

All employees are expected to observe and maintain professional boundaries between themselves
and students. A violation of professional boundaries will be regarded as a form of misconduct and

may result in disciplinary action.

The following non-exclusive list of actions will be regarded as a violation of the professional
boundaries that employees are expected to maintain with a student:

e Using email, text messaging, instant messaging or social networking sites to contact a

student or initiate discussion with an individual student.

= Engaging in social-networking friendships with a student on MySpace, Facebook, or other
social networking site. Material that employees post on social networks that is publicly
available to those in the school community must reflect the professional image applicable to
the employee’s position and not impair the employee’s capacity to maintain the respect of

students and parents or impair the employee’s ability to serve as a role model for children.

= Engaging in sexual activity, a romantic relationship, or dating a student or a former student

within two years of the student graduating or otherwise leaving the District.

= Making any sexual advance — verbal, written, or physical — towards a student.

= Showing sexually inappropriate materials or objects to a student.

= Discussing with a student sexual topics that are not related to a specific curriculum.

= Telling sexual jokes to a student.

= Invading a student’s physical privacy (e.g., walking in on the student in a restroom).

= Hugging or other physical contact with a student that is initiated by the employee when the

student does not seek or want this attention.

= Being overly "touchy" with a specific student.
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= Allowing a specific student to get away with misconduct that is not tolerated from other
students, except as appropriate for students with an IEP or 504 Plan.

= Discussing with the student the employee’s problems that would normally be discussed with
adults (e.g., marital problems).

= Giving a student a ride in the employee’s personal vehicle without express permission of the
student’s parent or school administrator unless another adult is in the vehicle.

= Taking a student on an outing without obtaining prior express permission of the student’s
parent or a school administrator.

* Inviting a student to the employee’s home without prior express permission of the student’s
parent and school administrator.

= Going to the student’s home when the student’s parent or a proper chaperone is not present.
= Giving gifts of a personal nature to a specific student.
Appropriate exceptions are permitted to the foregoing for legitimate health or educational purposes

and for reasons of familial relationships between employees and their children who are students in
the District.

Reporting:

An employee who is aware of a violation of the professional boundaries policy shall immediately
report such violation to the building principal or assistant principal. If the individual does not feel
comfortable discussing the matter with the building administration, the report should be made to a
central office administrator.
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